9 gathered data on the participant and comparison groups for a reasonably long time after the program so that i t was possible to establish the degree to which postprogram effects exist and persist or decay. The third follow-up interview was conducted 42-54 months after the program period.
 •	had low rates of attrition in the follow-up samples of
participant and comparison group members. The third follow-up survey
was completed by 70 percent of those who completed the original
baseline questionnaire (65 percent of participants and 75 percent of
comparison group members).
 •	took measurements on a wide variety of factors that could be
affected by, or affect, the Job Corps experience, including educationa!
attainment, the value of economic production by Job Corps participants
receipt of welfare and other transfers, the extent of criminal
activity, unemployment rates, employment rates, hours worked, and wage
rates.
 •	used a comparison group methodology in a way that was äs
careful and technically sound äs the state of the art permitted.
The essential finding of the Mathematica evaluation is that the Jol Corps "works." In particular:
 •	On average, participants in the Job Corps were employed about
3 weeks per year (13 percent) more than nonparticipants up to 3-1/2
years postprogram, and their earnings gains after leaving the Job Corp
were estimated to be $567 per year higher in 1977 dollars (28 percent)
for enrollees than they would have been in the absence of the Job Corp;
experience. The amount of time that Job Corps enrollees received cash
welfare or unemployment compensation benefits was lower by 2 weeks per
year and l week per year, respectively, compared with nonparticipants.
Table 5.3 presents evaluation results up to 4 years after Job Corps
participation.
 •	Participants1 educational attainment increased substantially
while they were in the Job Corps:  the probability that enrollees woul«
receive a high school diploma or its equivalent (General Equivalency
Diploma) within the first six months after leaving the Job Corps was
.24 for enrollees compared with .05 for comparison group members.
 •	Overall, the health of Job Corps participants was better than
that of nonparticipants after the program; participants reported about
l week less per year of serious health Problems.
 •	Crirainal activity, äs indicated by rates of arrest, was
significantly lower for participants during the period of the program,
and after leaving the program participants had fewer arrests for
serious crimes than nonparticipants.
•	After an initial 6-month postprogram period, when enrollees
fared worse than the comparison group in terms of employment and
earnings, the aggregate positive effects of Job Corps emerged and
persisted at a relatively stable rate throughout the 4-year follow-up
period. This outcome suggests that the main effects of Job Corps do
not stem from Job placement.

